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stake Holders
“he Schoolwide Improvement Plan requires the involvement of parents, members of the community,
=achers, principals, paraprofessionals, administrators, other school leaders. As applicable, also
ticlude: tribes and tribal organizations, specialized instructional support personnel, technical
-ssistance providers, school staff, students (Secondary Schools).

“iease list stakeholders who were involved in the comprehensive needs assessment with a description of their position. Include
«acher, principals, parents, and other school leaders.

Stakeholder Name - irPosntlon - o Refnove
Nlcole Robmson R - Teacher | . -
Colin Folsom - 'Prlnmpal

Zach Campbe.ll - Teacher‘

Jay M|Ic=s S ;"Teacher —

L,am p.,pe e -”',Teache,

Kris Johnson S “Parent

Dori Stvvensonu o 0SPED Paraprofeqsnonal

Elaine Watson - -:lndlan Education Paraprofessmnal

thhael Pope - '_‘ﬂTltIe I Paraprofessuonal

Holll Ludwug - | ‘, School Counselor

Jeff Reid o - Capacity Builder -

. ,3m; e TeaCher e

Jeeds Assessment

he principal chairs the leadership team. Along with the

rincipal, the team consists of four classroom teachers. A
State Capacity Builder is present in almost all of the
meetings. Decisions are rnade through discussions. Every
member is given the opportunity to give their opinion on

ecisions that need to be made. Sometimes leadership
eam members will go back to their own ‘pod’ of teachers
o gather more feedback from the remaining staff and this
s also used in the decision making process. The team
meets every two weeks. The team will meet more
i frecuently if necessary. The principal communicates
decisions made to district leadership. This is done through
School Leadership Team tadministrative meeting or othar lines of communication.
The agenda is set by the principal based on needs of the




School and Community

Academic Achievement

Student Leaming Needs

ISAT data is dvallab|e in Muleposts and is avallable in the

‘lschool. district directives, anc feedback team members get

fror their pods and staff. Data is used to set goals for the
ischool. The leadership team -egularly reviews the data
fror~ various assessments i.e. AlIMSweb, Study Islard
Berichimarks, ISAT scores, and Infinite Campus. Data from
this information will determine class instruction and
intervention groups for ELLA and Math. Regular reviews of

‘lthe data within the leadership team and pod groups of
‘feachers. The principal and the leadership team ensure
» hai all stakeholders are informed.

, The school is suxth grade only It receives students from aII

across the district. Our school’s population is 63% white,
24% Hispanic/Latino, 11% Armerican Indian or Alaska
Native, and 2% two or more races. It is a Targeted
Assisted Title | schdol with sixty percent of our student
population receiving free or reduced cost breakfast and

‘flunch (51% free, 9% reduced). There have been changes
fto the district administration, school administration, the

ischool board, and the PTA. All of these changes have
been positive. The certified and classified staff has been

istable over the last three years. This has created
: contmmty and has also been posmve for the school.

BH'SG SWIP Google Docs foider. We were 34% Proficient

“iin Math with 35% being E-elow Basic. In English Language

Arts we were 46% Proficient with 31% Below Basic. This
data suggests that we are currently stronger in English and

- we are weaker in Math at this time. Over the past three

years, both Math and ELA scores have increased 2ach

: year. In Math, our percent of proficient scores has gone
‘frort 19.1% to 32.3% to 23.8%. In ELA, proficient scores

have increased from 29.9%, to 44.8%, to 46.4%. There

‘was a significant increase two years ago when BHSG

Imade lmprovements to the way it does its interventicns.

Our math cuniculum from lastyear wasn’t allgned Nlth
[Core Standards. The newly adopted Math Envisions

curriculum is closely aligned to the Idaho Core Standards.

‘We hope that the new curriculum will help improve

achievernent. Our curren: English Language Arts
cunriculum is based on the Core Standards. However, the

ﬂstaﬂ has not been required to trask which stancarcs have
been taught cr reviewed as outlined in the schceol

curriculum guide. Currently, we need to improve
comprehension skills for students as an intervention.
We have also used Study Island benchmark testing to
determine specific areas for improvement the last two

!




|vears. Our Reading Pods and Math Pods meet together
weekly to review data and determine areas for
improvement.

\We use the following curriculum materials for English
Language Arts:
ELA-Applebee, Arthur N. The Language of Literature.
|Evenston, IL: McDougal Littell, 2006. Print.
Haley-James. Shifley M., anc John W. Stewig. Houghton
Mifflin IEnglish. Boston: Houghton Mifflin, 1990. Print
-iGlencce Writer's Choice: Grammar and Compcsitiorn. New
-[Yorx: Gilencoe/MicGraw-Hiill, z005. Print.
Aurnan, Maureen, Step up to Writing. Longmont, CO:
Voyager Sopris Learning. 2015. Print.

Teachers also use the fol owing novels in teaching
1Supplemental Novel Units:
“Author Title A.R. Level Points
-JApplegate The Invasion 5.7 5.0
‘|Baboit Tuck Everlasting £.0 4.0
Balliett Chasing Vermeer 5.4 6.0
Bartonetti The Boy Who Dared 4.9 0.5
-Bellairs The House With a Clock in its Walls 5.0 6.0
Brown The Boys in The Eoat 8.4 27.0
Burnford Incredible Journey 7.6 5.0
{Burnet: The Secret Garden 6.3 13.0
[Byers Summer of the Swans 4.9 4.0
Clernents Frindle 5.4 2.0
Creech Walk Two Moons 4.9 9.0
Curtis Watsons Go to Birmingham 5.0 8.0
Dahle Charlie and the Choco ate Factory 4.8 5.0
Dahle Matilda 5.0 6.0
[Farmer The Ear. the Eye. and the Arm 4.7 12.0
Filpovic Zlata's Diary 4.3 5.0
Fleishrnan Bull Run 5.2 2.0
|George Shark Beneath The Reef5.3 7.0
George My Side of the Mountain 5.3 0.6
Hamilton The House of Cies Drear 4.8 0.9
Heese Letters From Ritka 4.2 0.4
Hiaasen Hoot 5.2 0.9
Ho The: Clay Marble 5.4 0.6
Hobbs Far North 5.3 0.9
James Shoe Bag 4.7 4.0
Juster Phantom Toolbootn 5.3 0.9
[Keith Rifles for Waite 6.1 14.0
Koningsburg From the Mixed Files 4.7 0.5
ILewis The Lion, The Witch and The Wa... 5.7 0.6
Manes Be a Perfect Person 4.2 0.1
Mikaelsen Touching Spirit Bear 5.3 0.9




Core Curriculum

Morpurgo War Horse 5.9 0.6
Patterson Bridge to Terabithia 4.6 5.0
Patterson Middie School the 'Norst Years of... 4.7 1.0

[Paulsen Hatcnet 5.7 7.0

Philbrick The Mostly True Adventures of... 5.1 6.0
Raskin The Westing Game 5.3 8.0

Rawlin Summer of the Monkeys 4.8 13.0

Rawlin Where: the Red Fern Grows 4.9 13.0

'[Riordan The Maze of Bones 4.3 7.0
IRoberts The Absolutely True Story of How... 5.1 6.0

Roberts Twisted Summer 54 7.0

: Rockwell How to Eat Fried Worms 3.5 2.0

Rowling Harry Potter 6.7 14.0
Schmidt The Wedriesday Wars 5.9 12.0

IState My Trip to Alaph1 4.3 1.0

Selzen The Cricketin Time 4.9 1.0
ISmth Three Terrible Trin 5.1 2.0

"ISnyder The Egypt Game 6.4 7.0
{ISpe:are The Bronze Boy 6.0 7.0

Spinelli Manic Magee 4.7 5.0

Tarshis | Survived Hurricane Katrina 2005 4.0 2.0
Tarshis | Survived the Shark Attack of 1916 3.91.0
Tarshis | Survived the Attacks of 9/11 4.51.0
ITarshis | Survived

AUlIir-an Banner in the Sky 5.1 11.0

Walsh The Green Book 5.5 2.0

-We dt Levi Strauss: Mr. Blue Jeans 4.0 1.0
‘Wiesel Night 4.8 4.0

‘Mrede Dealing With Dragons 5.5 8.0
-Mright The Dollhouse Murders 4.3 5.0

We use the fcllowing curriculum materials for Math:
Pearscn enVisionmath 2.0

All of our curriculum listed in our curriculum diamonds (see
BHSG SWIP Google Docs folder) is research based

ELA Novels are taught in aligaiment with the ELA District
Curriculum Map -See Hattie effect size

Teachers teach to the Idaho Content Standards in

-{alignment with the BHSG Curriculum Map

There are several ways in which the fidelity is monitored.
The principal conducts walkthroughs and classroom

lobservations. We also have PLC discussions and Study
‘lIsland 3enchmark Tests that 1elp us to stay on course.
Ideally, we put the dates we tzach ELA standards in our

BH:SG Curriculum Map Binder.

[Teachers continually mor.itor test results from the Ccre




Core Instruction

Alignment of teaching and Learning

‘[Teachers have homogenous groups with

|daily and unit assessments ir. the enVisions Math

Hirorn the McDougal-Littell Literacy curriculum. One teacher
‘uses The Numneracy Projact as a pilot project (rnath). Each
student is taught at their individual challenge level based

j Our school consists of only sixth grade students. By

we only have sixth graders, we do not have the opportunity
‘tto articulate learning across grade levels.

lour school uses AIMSweb (F-CBM, MAZE, & M-CAP) to

‘falso tested for progress ronitoring twice a mornith for both
-reading and math. Those in reading interventions cre

.lcertain percentile on the AIM3Sweb screeners receive
[interventions. Lowest 25 % ur English Learners take an |

-{Our RT} team follows a process when at risk students and

ICurriculum to determine standards that need to be
reteught. As needed, teachers place students in
intervention/extension groups (low, med, high) in math and
reacing.

forrative/summative asszssrnent every nine waeks.
Changes are made as needed.

We use AllMSweb assessments in Reading (MAZE) and
Math (M-CAP) and we traick this data through the Student
Learning Objective sheets in Google Docs. Teachers use

curriculum. They also use data from Study Island
Berichmarks for both Reading and Math and assessments

on their needs.

having one grade lsvel, our teachers are able to focus on
learning and instruction and t1e sixth grade core
tandards. Our teachers have weekly PLC meetings
Iternating with Math Enr chment groups and Readirg
Enrichment groups. In PLC meetings we discuss beast
ractices to ensures consistent teaching practices and

expectations across the teaching/learning environment. As
staff, we collaborated on 6th Grade Math Standards and
uilt interventions applicable to students. We also bilt our
chools curriculum map for ELA standards and scope and
equence. Teaching and learing is articulated across our
ubject areas in reading and math (because our school

only has one grade) within our weekly PLC groups. Since

conduct a universal screener to determine who needs
jadditional supports. Studants are screened at the
beginning of the year and again in January. Students are

iscreened an additional time cnce per month. The
en\isions Math curriculum also has assessments built in to
monitor student achievement. Students that score below a

i
nnual WIDA assessment and students needing adcitional |
upport get additional interveations through our EL liaison.




Universal Screening

Tiered Instruction and Academic Interventions

ow achieving students are idantified. Teachers. school

ounselor, and principal all participate in this process. By

-following the RTI process, we are able to determine when
-students need interventions, when interventions need to

e changed and/or increased, and when to refer students

‘[for possible consideration for special education. The

ercentile scores used in AlIMSweb are adjusted yezrly
ased on the current data collected. We document: this

data in AlMSweb, on SLO forms, data walls, intervention

les, and in Mileposts. Ttis data is discussed at weekly

[PLC meetings, at both Leadership Team and RTI Team

meetings, and we communicate with parents when their
tudent is on an RTI I-plan. We continually monitor
tudents that are struggling and report concerns as they
arise.

Acedeinic interventions are provided in Reading and Math.

‘IStudents receive reading interventions 4 days a wzek for
135 minutes. They receive math interventions 3 imes a

week for 35 minutes. Cur tierad interventions focus on
foundational skills such as core phonics, muitisyllabiz
processes using stffixes, and comprehension stralegies

‘ifor reading and early multiplication, functions, and

lalgebraic processes and equations for math. Cur RTI

“lleader coordinates with our lead paraprofessional to do

weekly lesson plans. Reports are made and given to

teachers in regards to their students in reading and math
“threugh team meetings. The interventions happen both as
-push-in and pull-out and we have groups ranging in size

frorn 2-15 students with most groups having 4-6 students.
Our main evidence-based intervention programs for

Reading include Corrective Reading and Rewards. \We
1 have also used Bridges in the recent past. For Math, we
use interventions from Pearson enVisions 2.0 and one
teacher uses the Numera cy Project. Test and progress

monitoring scores have improved each of the two years
thal we have been using the programs. Our district English
Language Liaison gives weekly interventions to support
istudents with additional acadamic and cultural needs.
Direct instruction is used in all programs. All members of

rtaif are involved in tiered interventions. Where instruction
i

s provided by a paraprofzssionai it is done in close
conjunction with a certified teacher. Lesson plans are

_iprovided and discussed with all paraprofessionals and

reviewed. AIMSweb is used to do progress monitoring
(every two weeks for targeted assisted students ard at
least monthly for all other students) and the Corrective

‘[Reading Program also monitors student progress.




Leaming Time

Non-Academic Student Needs

Well-rounded Education

Additional Opportunities For Learning

ITeachers meet bi-veekly in their PLCs to review data and

‘[make decisions regarding students’ academic needs and

pnterventlon groupc

‘[The school day goes from 8 10 - 1 20 on Mondays and

8:11)-2:20 Tuesday through Friday. The master schedule

.fincludes tirne for intervention anc enrichment. ELA
intervention and extension heppens for 35 minutes four
‘times weekly. Math intervention and extension. This
‘thappens fcr 40 minutes twice weekly. Students receive
“lextended learning opportunities through intervention

‘ groups and in school support’enrichment groups. \We also
have elective classes that include band, drama. choir,

orchestra, art. \We have a giftad and talented class that

‘Imeets for 1 hour each day. Electives are taught for 70

minutes weekly. Reading enrichment happens for 2 hours

ta week. There is a district process for identifying students
-ffor the GT program. Students that receive extended
leaming time also receive classroom instruction that

lcovers 6th grade content standards. At this time, surmmer
ischool is not available for students needing enrichment

‘ opportumtl«,s

We have a school (,ounselor hat we share with an

elementary school in our district. She is in our building
75% of the time. She meets with small groups of sludents

"fand does some individua: counselling. She visils

classrcoms and has done presentations on bullying, self-

“injury, multiple intelligences, and other topics. We also
assigned several staff members to be mentors to students

that were struggling academlually or socnally

hl‘ year, we added electives into the school day.
tudenrts have the choice between band, orchestra, choir,

ldrama, art, and study skills. We also have keyboarding,

hysical education, and library as special courses. Cur

“lcore curriculum includes Math and English Language Arts.

e also teach science, social studies, and writing. We
ave a student council, irtramurzls program. and an after-

chool program. We have a cifted and talented class,
-intervention program and sp(.mal education.

lour school counselor has presented lessons on muliple
'rintelligences and how this ties into potential future careers.
‘IShe: discussed students’ strengths and encouraged
lstudents to reach their potential. Sixth grade students also

have the opportunity to start the 8 in 6 program during the
isummer after their 6th grade year. Lesson on Careers and

.what they pay and the cost of living. Geology Club was
“ftaught by cne of teachers during our after school pregram.




School Transitions

Professional Development

Mountain View Middle School to have a tour of the school
nd to be introduced to al the electives options they will
ave the following year. The MVMS principal walcomes

‘students and then the students go from room to room to

earm about their educaticnal options. We also have

everal of our teachers go to each elementary (K-5) school
o do a presentation about Blackfoot Heritage Sixth Grade
nd to get the students excited about coming to our school

the followirig year. We will be having the 5th grade

tudents from Fort Hall E:ementary come over in the late

pring to tour BHSG and to meet our teachers and staff to

elp them with their transition to sixth grade. Our Speacial
Education teacher has transition meetings to help our

“students with special needs make the transition.

BHSG has weekly PLCs alternating each week between
1Reading Enrichment Groups and Math Enrichment
"iGroups. We use Milepost to aiccess prior academic

periormance and for placement in interventions and

lextensions. We use universal screening benchmarks %o
‘lgather current student achievement and to monitor growth

thrcughout the year. ELP plans are reviewed and
monitored through Milepost. We have the option to attend
Power Hours at MVMS and curriculum based PD when
offered. Professional Development is offered every month.
Teachers, Instructional Coaches, professional presenters,
fand counselors have all given Professional Development.
Our Title | paraprofessionals have received PD on
isupervision, the Title | program, testing and other topics.
They are able to attend the same PD offered to certiiied
taff. School staff are encouraged to attend PD when it is
ffered by the scheol district. Some PD is mandatcry and

ome is optional. The principal sends out emails, text
eminders, and tells staff about PD at faculty meetings.
BHSG has an Idaho Network Teacher Leader (Nicole

Robinscn) that also assists teachers. Each year, the

chool district sends out a su-vey in regard to PD which

-allows input from all staff throughout the district. At the

building level, the l2adership team reviews data from the
lannual Education Effective Survey through CEE tc help
determine needs specific to our building. There is a
consistent and cohesive aligrment between student

fachievement and professionz| development. At each

professional development opportunity and at each training
and meeting, a SAM (signature, agenda, minutes) form is
lsent around for individuals to sign. We have one grade at

BHSG thus rnaking it difficult to align learning progressions




Family and Community Engagement

Recruitment and Retention of Effective Teachers

Coordination and Integration With Other Programs

-teachers in instructing English Learners. We have also had

long grade levels. During our weekly PLCs, teachers
discuss Core Curriculurn and coordinate learning within
our school, Our PLCs alternate each week between
focusing on Reading and Math. The PLCs meet every
Monday after schoal since Monday is our early out day.
WIDA training has been offered in the past to assist

a Go to strategies class of all EL Coaches. Additional
training includes: Donna 3eegle Poverty Training. SIOP
training. EL. coaches are also in contact with teachers to
assist as needed.

BHSG encourages family involvement starting with our

arents stay informed.

HAN of our teachers meet the state certification

: uniting the staff. The previous principal recruited highly
effective and outgoing teachers that make our school a

reimbursement and assistance with license renewal. Our

_ways to recruit teachers to want fo work at our school. Our
‘lschool’s teachers teach zll subjects. Special Education is

Etruggling learners. Our Indian Education Program funded

‘lacadernically and assist families as needed.

annual Back 1o School Night 2ach August prior to school

tarting. We zlso have perent/teacher conferences and an
ctive PTA. We send out monthly Home & School
Connection newsletters to encourage parents to be active
articipants in their student’s learning. Ve have also had
choir and band concerts, dramna showcases, a Veterans
Day event, and Halloween activity. Infinite Campus is the
tudent information system trat we use and our parents
ave the opportunity to check student’s grades and stay
nformed about school events and activities. We alsc have
school Facebook page and a school website that help

requirements. Our school focases on working together and

positive place to work. Each year, staff from our district
attend area job fairs to fu-ther recruit and entice teachers |
to work in our district. The district also offers some credit |

leadership team hes discussed upcoming openings and

an area of hich needs and we currently have an efiective
teacher and paraprofessional in place.

e are a Targeted Assisted Title | School. We have daily
Title | interventions in both Reading and Math. Our
teachers plan the interventions and our paraprofessionals |
work with small groups of students to help our identiiied

position for an Indian Education Paraprofessional that
works closely with our Nztive American students and
teachers. She is able to target students that are struggling




“lan Components

1. PI’IOI mzed Neecls

Based on your Needs Assessment, describe and prioritize a few key needs in instruction and the school
pregram. Write a SMART goal for each key need. Each goal must be written using the SMART process: Specific,
Measurable, Attainable, Rigorous, and Time bound. Each goal should accelerate student outcomes toward state
prcficiency levels.

Need Descnptlon 'SMART Goal Remove
We need to improve our Core | Durlng the 2018 19 ..uhool year, teaehers wnII give instruction

Instruction in ELA by following our and show evidence of proficiency on 95% of the Idaho Core

Curriculum Map and Guide and .|English Language Arts Standards by completing a Google Sheet

teachlng to the standards. . [that correlates with our ELA Curriculum Map and Guide.

We need to make our PLCs more
impactful and there needs to be
consistency among the PLCs in

.During the 2018-19 school year, teachers will meet bi-monthly in
-Itheir “pods” to coordinate objectives to be taught, review
.fassessmenss, and make decisions for interventions based on

regard to what is being discussed and
data.

planned

Our PLCs need to follow an agenda During the 2018-19 sichool year, teacher “pods” will have
and document what is happening .lagendas, keep minutes, and sign SAM forms for 95% of their
dunng meehngs ‘pod” meetings and store them in a Google file.

Our Math intervention program needs - -
During the 2018-19 school year, teachers will create and
direction. We need a program thatis | . .
. mplement a structurad Math Intervention Program that is
research based and will help us be ‘ .
.lcohesive throughout the school by November 1.
consistent.

We need 1eachers to Iearn from one -
During the 2018-19 school year, each teacher will do peer

another and share best practices )
‘ classroom visits and receive peer feedbac< from at least 2

through observing and giving ‘reachers by February 28, 2019

feedback to one another.

2. Evidence-Based Interventions:
Based on the school's prioritized needs, describe the evidence-based interventions to improve student
outcomes.Discussion Topics

intervention What evidence level of criteria does . How the intervention meets the definition

. Remove
Strategy this strategy meet? :of "Evtdence Based"
ay

Corrective ' 1 y B Correctwe Read<ng is a Research Based
Reading ‘ W Intervention Program.
Rewards j 1 . - B . [Rawards is @ Research Based intervention
program ¥ Fr ogram

» ctud Island is an online Research Baqed
Studylsland | J y '

‘lIntervention Program.




3. ldentify the resources needed to implement the above Intervention Stategies.

L\Ne will need to pay for Study island and any new or additional materials needed for the Corrective Reading and
Rewards Program. We need time for teachers to meet in their “pods” and time within the school day to do interventions.
Additional iPads and an additional iPad cart would be extremely beneficial.

4. Provude the URL where thxs plan WI|| be publlcly avallable
NOTE: A copy of this plan must be made available in hard copy upon request.

https Hwww, bfsdsnxthgrade org

5. Des< nbe how the Schoolwude Improvement Plan (SWIP) will be momtored and evaluated for
effectiveness.Discussion Topics

Blackfoot Heritage Sixth Grade’s Schoolwide Improvement Plan will be monitored through shared Google Sheets, “Pod”
lagendas, mirutes, sign-in sheets, peer observation sigr: ups, principal classroom visits, and at school leadership team
imeetings.

;The lezdership team will review each SMART goal quarterly. They will discuss and determine how we are doing and
determine wkether or not each goal is helping our school to improve learning. We will ask the following questions. Are
%teachers completing their ELA Standards log and is tracking the standards making teachers more aware of what
jstudenls need to learn? Are teacher “pod” meetings covering essential elements? Are they reviewing the key PLC
!questions? Are they keeping zgendas, minutes, and signing in at each meeting? Are peer observations impacting
fteaching and learning? How do we know if they are impacting learning?

5By February 1st, the lzadership team will review each SMART Goal and make changes or adjustments as needed. We
will need to determine whether or not the key elements of each goal are happening? If they are happening, but we are
not seeing any impact on learning we may need to shift our focus ar.d create a new goal. i they are not happening. we
will need to find out why and follow up with tzachers to ensure that we are following our SWIP.

By May 1st, the leadership tezm will do a final review ot our goals and determine whetner or not we achieved them.

;Changes for the following year will be finalizad at this time.
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ssurance

ASSURANCE

-VERY STUDENT SUCCEEDS ACT (ESSA)

-1¢h school the Local Educational Agency proposes to serve will receive all of the State and local funds it would have received in th >
2 sence of funds received under this section. Sec. 1003 (e ) (2).

ZENERAL ASSURANCES ESSA, Sec. 8306 (a)

e LEA, pursuant to section 8306 (a) of every Student Succeeds Act, hereby agrees to the following assurances-

1. Each such program will be administered in accordance with all applicable slatules, rcgulations, pro 2rin
plans, and applicatiors;

2. The control of funds provided under each such program and title to property acquired with progran: tind-
will be in a public agency or in a eligible private agency, institution, organization, or Indian tribe, it th
law authorizing the program provides for assistance to those entitics; and (B) the public agency, oli2i
private agency, institution, or organization, or Indian tribe will administer the funds and property t th.-



extent required by the authorizing statutes;

Each applicant will adopt and use proper methods of administering cach such program, including ( \; i
enforcement of any obligations imposed by law on agencies, institutions, organizations, and other
recipients responsible for carrying out each program; and (B) the correction of deficiencies in progiar
operations that are identified through audits, monitoring, or evaluation;

4. The applicant will cooperate in carrying out any evaluation of cach such program conducted by or ron i+
State educational agency, the Sccretary, or other Federal officials;

The applicant will use such fiscal control and fund accounting procedures as will ensure proper
disbursement of, and accounting for, Federal funds paid to the applicant under cach such prograr;

6. The applicant will —

A. submit such reports to the State Educational Agency (which shall make the reports available o
Governor) and the Secretary as the State educational agency and Secretary may recuire to eniis
the State educational agency and the Secretary to perform their duties under cach such prograrm
and

B. maintain such records, provide such information, and afford such access to the records as the S (.
educational agency (after consultation with the Governor) or the Secretary may reasonably rogiiic
to carry out the State educational agency’s or the Secretary’s duties; and

7. Before the application was submitted, the applicant afforded a reasonable opportunity for public com .o
on the application and considered such comment.

(]

vl

CiVIL RIGHTS
= SHOOL PRAYER. ESSA. Sec. 8524 (b)

e LEA certifies that the LEA has no policy that would prevent, or ctherwise denies participation in, constitutionally protected - & =+ : i
iblic elernentary schools and secondary schools, as detailed in the guidance required under subsection (a) of Section 8524 o! E&</

CiSCRIMINATION

e applicant assures that it will comply with the nondiscrimination provisions relating to programs and activities receiving fede 2
-+ancial assistance as contained in Title VI of the Civil Rights Act of 1964, as amended, 42 USC §2000d et seq_, prohibiting

scrimination on the basis of race, color, or national origin; Section 504 of the Rehabilitation Act of 1973, as amended, 29 USC §7 .-
- ohibiting discrimination on the basis of handicap;

tte IX of ithe Education Amendments of 1972, as amended, 20 USC §1681 et seq., prohibiting discrimination on the basis of s1:x: r:
. e Age Discrimination Act of 1975, as amended, 42 USC §6101 et seq., prohibiting discrimination on the basis of age; and all
-gulations, guidelines, and standards lawfully adopted under the akiove statutes by the U.S. Department of Education.

2 applicant assures that it will comply with Title IX of the Education Amendments of 1972 20 U.S.C. §1681. No person in the Jnica
" ates shall, on the basis of sex, be excluded from participation in, ke denied the benefits of, or be subjected to discrimination uad:.
1y education program or activity receiving federal financial assistance.

DZBYING; DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE
"EQUIREMENTS

“plicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applican:s
ould also review the instructions for certification included in the regulations before completing this form. Signature of this form



avides for compliance with certification requirements under 34 CFR Fart 82, "New Restricticns on Lobbying," 2 CFR Part 180 (Ci,12

iidelines to Agencies on Government Wide Debarment and Suspension (Non-procurement), as adopted at 2 CFR Part 3485" and

*R. 200-212 Subpart C Certification regarding Debarment, Suspension, Ineligibility anc Voluntary Exclusion-l.ower Tier Covere:

ansactions. The certifications shall be treated as a material representation of fact upon which reliance will be placed when 1«
-2pariment of Education determines to award the covered transaction, grant, or cooperative agreement.

|.OBBYING

-5 required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons entering into a grant ¢
_aoperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and 82.110, the applicant certifies that:

a. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, 1o i
person for influencing or attempting to influence an officer or empleyee of any agency, a Member o f
Congress, an officer or employee of Congress, or an employee of a Member of Congress in conneciion
with the making of any Fedcral grant, the entering into of any coopcrative agreement, and the extersioi,
continuation, renewal, amendment, or modification of any Federal grant or cooperative agreement;

b. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, 1
officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal grant or cooperative agreement, the undersigned shall complete and submit Standard Form -1 (@
"Disclosure Form to Report Lobbying," in accordance with its instructions;

¢. The undersigned shall require that the language of this certification be included in the award docun-cnis
for all subawards at all tiers (including subgrants, contracts under grants and cooperative agreemer. 5. . ° i
subcontracts) and that all subrecipients shall certify end disclose accordingly.

DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

'= required by Executive Order 12549, Debarment and Suspension, and implemented at 2 CFR Part 180, as adopted at2 CFR Pary
-85, for prospective participants in primary covered transactions.

A. The applicant certifies that it and its principals:

a. Are not presently debarred, suspended, proposed for debarment, declared incligible, or voiu e
excluded from covered transactions by any Federal department or agency;

b. Have not within a three-year period preceding this applicatior: been convicted of or had a c¢iv:l
judgment rendcred against them for commission of fraud or a criminal offense in coanection v i
obtaining, attempting to obtain, or parforming a public (Federal, State, or local) transaction ¢
contract under a public transaction; violation of Federal or State antitrust statutes or commissic:
embezzlement, theft, forgery, bribery, falsification or destruction of records, making false
statements, or receiving stolen property;

c. Are not presently indicted for or othzrwise criminally or civilly charged by a governmental ¢ 1.
(Federal, State, or local) with commission of any of the offenses enumerated in paragraph (2'(¢ .
this certification; and

d. Have not within a three-year period preceding this applicatior: had one or more public transacti-
(Federal, State, or local) terminated for cause or delault; and

B. Where the applicant is unable to certify to any of the statements in this certification, he or she shall at. -
an explanation to this application.



DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)

: required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 84, Subpart F, for grantzes, as defined at 5«
“= Part 84, Sections 84.605 and 84.610

A. The applicant certifies that it will or will continue to provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawf{ul manufacture, distribution, dispen-ii:
possession, or use of a controlled substance is prohibited in the grantee's workplace and spec v
the actions that will be taken against employees for violation of such prohibition;

b. Establishing an on-going drug-free awareness program to inform employees about:

1. The dangers of drug abuse in the workplace;

2. The grantee's policy of maintaining a drug-free workplace;

3. Any available drug counseling, rehabilitation, and employce assistance programs; and

4. The penalties that may be imposed upon employeces [or drug abuse violations occurrin: it
workplace;

¢. Making it a requirement that each employee to be engaged in the performance of the grant b .1+
a copy of the statement required by paragraph (a);

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of
employment urder the grant, the employee will:

1. Abide by the terms of the statement; anc
2. Notify the employer in writing of his or her conviction lor a violation of a criminal drug
statute occurring in the workplace no later than five calendar days af'ter such conviciio:;

e. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparag
(d)(2) from an employee or otherwisc receiving actual notice of such conviction. Employcrs »
convicted employees must provide notice, including position litle, to: Director, Grants Policy a .
Oversight Staff, U.S. Department of Education, 400 Maryland Avenue, S.W. (Room 3652, G5+
Regional Office Building No. 3), Washington, DC 20202-4248. Notice shall include the
identification number(s) of cach affected grant;

f. Taking one of the following actions, within 30 calendar days of raceiving notice under

subparagraph (d)(2), with respect to any employee who is s¢ convicted:

1. Taking appropriate personnel action against such an employec, up lo and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as am.r o
or

2. Requiring such employee to participate satisfactorily in a drug abusc assistance or
rehabilitation program approved for such purpoeses by a Federal, State, or local healil, w
enforcement, or other appropriate agency;

Making a good faith effort to continue to maintain a drug-ree workplace through implementation
of paragraphs (a), (b), (c), {d), (), and (f).

e

- RUG-FREE WORKPLACE (GRANTEES WHO ARE INDIVIDUALS)

- required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 84, Subpart F, for grantees, as defined at 0 *
- 7R Part 84, Sections 85.605 and 85.610-

A. As acondition of the grant, I certify that I will not ergage in the unlawf{ul manufacture, distribution,
dispensing, possession, or use of a controlled substance in conducting any activity with the grant; ¢ 1



B. If convicted of a criminal drug offense resulting from a violation occurring during the conduct of an
grant activity, [ will report the conviction, in writing, within 10 calendar days of the conviction, (o:
Director, Grants Policy and Oversight Staff, Department of Education, 400 Maryland Avenue, S.\\.
(Room 3652, GSA Regional Office Building No. 3), Washington, DC 20202-4248. Notice shall inc uc:
the identification number(s) of each affected grant.

NIFORM GRANT GUIDANCE

1. The LEA assures that Federal funds will be used in accordance with the Code of Federal Regulations
(C.ER.) Part 200, Subpart D-Post Federal Award Requirements, and Subpart E-Cosl Principles anc
Education Department General Administrative Regulations (EDGAR) as applicable

The LEA agrces and assures to be registered in the SAM.GOV and annually maintain an active SA v

registration with current information per 2 CFR § 25.200(b).

3. Pursuant to EDGAR, some of the policies and procedurcs MUST be in writing: Procurement (2 C.i K. »
200.318), Cash Management (2 C.ER. § 200.302 (6) and Allowable Costs (2 C.ER. § 200302 (7)). Trc
LEA will adopt policies and procedures that comply with the new EDGAR

4. The applicant will adopt and usc proper mzthods of administering each program, including:

a. Keeping such records and provide such information to the Idaho State Department of Educat on:
and U.S. Department of Education as may reasonably be required for program monitoring ar |
evaluation, program data under 2 C.ER. Parl 200 Subpart E Cost Principles, and fiscal audit
Subpart F Audits.

b. The correction of deficiencies in program operations that are identified through audits, monitor =
or evaluation.

]

CERTIFICATION

5 superintendent or other legally authorized school distric: official, | hereby certify that, te the best of my knowledge, the iniornrati.»
-ntained in this application is true and correct. | further ce-tify that the district will comply with the requirements of th2 prograrr o3, 2r. .

- the application, the governing body of the school district nas duly authorized this document, and | am legally authorized by th: scho-
strict to sign and file this document.

oitted by: mickj@d535.k12.id.us at /82018 1:00:51 PM



